ABSTRACT
INTRODUCTION
This research is expected to be useful as an input in an effort to prevent fraud in the BPKP by creating policies that can reduce the determinants of fraud.
THEORETICAL FRAMEWORK AND HYPOTHESIS DEVELOPMENT

Fraud Theory
Fraud is a legal concept that has a wide scope. 
Types and Classification of Fraud
Association of Certified Fraud Examinations (ACFE), as one of the associations in the USA that have major activities in the prevention and eradication of fraud, classifies fraud in three groups as follows.
Fraudulent Statement
Fraudulent statement includes actions taken by an officer or executive of a company or government agency to cover the actual financial condition by performing financial engineering in the presentation of its financial statements to gain an advantage or perhaps it can be analogized with the term window dressing. 
Asset Misappropriation
Corruption
This type of fraud is prevalent in the public sector. Fraud in the form of corruption is difficult to detect because it is done by some people who collaborate in conducting the fraud. According to the ACFE, corruption is divided into conflict of interests, bribery, illegal gratuity and economic extortion..
Fraud Triangle
Fraud 
Causal Factors of Fraud
The appropriateness of compensation Compensation or salary is important for every employee of an organization as it is the reciprocal of effort / contribution he has done for the organization and used to meet daily needs. According to Handoko (1993) in Pramudita (2013) , compensation is the provision of financial payments to employee as remuneration for the work he has carried out and as a motivation for the implementation of activities in the future. In addition, according to Hariandja (2002) And the worse the ethical culture prevailing in an institution, the higher the tendency of employees to commit fraud.
HYPOTHESIS FORMULATION The appropriateness of compensation
Based on the research conducted by Pramudita (2013) , the appropriateness of compensation has negative effect on the occurrence of fraud in the government sector.
A more appropriate compensation received by employees of government agencies will be able to suppress the occurrence of fraud in the institution. Based on the description of the appropriateness of compensation and its effect on the occurrence of fraud in the government sector, the hypothesis can be formulated as follows:
H 1 : Appropriateness of compensation has negative effect on the occurrence of fraud in government sector.
The effectiveness of internal control system
According to the results of the research conducted by Pramudita (2013) , the effectiveness of internal control system has negative effect on the occurrence of fraud in the government sector. The better the internal control of a government, the lower the tendency of fraud occurring, similarly, the lower the level of compliance with internal controls, the higher the level of fraud in the government sector.
internal control system and its influence on the occurrence of fraud in the government sector, the hypothesis can be formulated as follows.
H 2 : Effectiveness of internal control system has negative effect on the occurrence of fraud in government sector.
Organizational ethical culture
According 
Population and Sample
The population in this study is all civil servants at the BPKP Representative Office Jakarta Province. The method applied in the sampling is convenience sampling method.
Convenience sampling is the gathering of information from the members of population who gladly give it (Sekaran, 2013) . The rationale for this method is because it is easier and simpler, in addition to the limited number of employees who could be encountered to be the respondent due to the bustle of these employees.
The samples taken are civil servants at BPKP Representative Office of Jakarta who could be encountered by researchers and are willing to provide information / answer the questionnaire given by the researchers. The number of samples in this study is 105. The number is considered sufficiently representative because it has the required number of samples of 30 to 500 (Sekaran, 2003) . 105 is the number of all the functional position of the existing auditors of a total of 152 employees at BPKP Representative Office of Jakarta.
Conceptual and Operational Definition of Variables
The conceptual and operational definitions of variables are summarized in the following 
Hypothesis Test
To determine the effect of the appropriateness of compensation, the effectiveness of internal control system, and the organizational ethical This contrasts with the results of the research conducted by Pramudita (2013) in which the more appropriate the compensation received by the employees of government agency will be able to suppress the occurrence of fraud in the government sector. But it is also not in line with the research conducted by Faisal (2013) that the appropriateness of compensation does not affect the fraud in the government sector.
In addition to basic salary, employees at the BPKP also get performance benefits. 
The Effectiveness of Intern Control System
Based on the results of data processing, the effectiveness of internal control systems has an effect on the occurrence of fraud in government agency. Thus, the second hypothesis (H2) is received. This can be seen in the table of   multiple 
Organizational Ethical Culture
Based on the results of data processing, the organizational ethical culture has no effect on the occurrence of fraud in government agency.
Thus, the third hypothesis (H3) is rejected. This can be seen in Table 3 where 2. The sampling method used in this study is a convenience sampling method due to the limited number of employees who could be met to be the respondent. The weakness of the use of this method is that the results may be biased, the generalizability is low, the reliability of the data obtained is doubtful.
Suggestion
1.
In the subsequent studies, survey respondents can be applied for all employees working across representative offices in 33 provinces so that the research data will be more varied.
2. In the subsequent studies, the research 
